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Age
discrimination

Acas has launched new guidance to help
guard against age discrimination at work.

Age discrimination - treating someone
unfairly because of age - is illegal. Age is
one of the nine protected characteristics
under the Equality Act 2010. In the
workplace, there are key high risk areas
in which age discrimination could occur,
including recruitment, training and
promotion, performance management
and retirement. These are important
areas for employers to keep under
review. Making assumptions about
capability or behaviour on the grounds of
age, known as ‘stereotyping’, is another
area where employers could potentially
leave themselves open to discrimination
claims.

Acas deals with such misconceptions
as the idea that talking to employees
over 50 about future work plans could
be discriminatory. There are in fact some
occasions — specific and limited - where
different treatment because of age

can be lawful. For example, there is no
longer a set retirement age in most jobs,
and employers should not assume that
someone is retiring or suggest that they
do so. On the other hand, any employee
can legitimately be asked about their
work plans for the future - whatever
their age.

More advice is here it
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Getting tax relief on a claim for capital
allowances is not always plain sailing. This
was recently highlighted at the tax tribunal,
where a taxpayer faced the possibility

of forfeiting tax relief on 80% of his
expenditure.

Mr Stephen May, an arable farmer, produces
grain for sale to local farms and feed mills.
HMRC sought to restrict his claim for

plant and machinery allowances (PMAs)

on the construction of a facility for drying,
conditioning and storing grain before sale.

What counts as plant and machinery can
be contentious. PMAs can be available

for capital expenditure on plant and
machinery wholly or partly for the purposes
of a ‘qualifying activity’, such as a trade.
Statute, however, excludes certain types of
expenditure on buildings, and there are then
exceptions to this, such as ‘silos provided
for temporary storage’.

Mr May maintained his facility was a

silo falling within the exception: HMRC
disagreed. The tribunal decided that Mr
May’s ten-month grain storage could be
admitted as ‘temporary’, where HMRC
would have restricted this to a few days. It
then reviewed whether the silo functioned as
plant, concluding that it performed an active
function within the overall trading activities.
The verdict upheld Mr May, finding that the
facility was a silo for temporary storage, and
could be considered as plant.

Capital expenditure is key for businesses,
and Autumn Budget 2018 made various
changes to the capital allowances regime.
The new non-residential structures and
buildings allowance provides some relief
for capital spending, though relief will be
accelerated via a PMA claim. The Budget
also increased the annual investment
allowance for two years, providing full
deduction for most types of plant and
machinery up to an annual limit of £1 million
for qualifying expenditure incurred from

1 January 2019. Please talk to us if you are
planning capital expenditure; entitlement

to allowances will often be improved

by advance planning to accelerate and
maximise a claim. We should be delighted
to advise on qualifying expenditure, or help
prepare and substantiate your claim.







